
Phase 2 — Assessment 
 
Depending on the results of Phase 1, the 
next steps include one or a combination of 
five key procedures:  
 
• Completion of the preliminary engineering 

studies 
• An electrical safety audit 
• A job/task analysis 
• A personnel skills assessment 
• A training needs analysis.  
 
These five procedures are performed using 
industry standard methodologies and will pin-
point the areas of need for your facility. 
Phase 2 is critical to the overall program 
since it provides the baseline information 
needed for you to set up your pro-
gram, identify your qualified per-
sonnel, and provide the nec-
essary equipment, proce-
dures, and training to 
validate your pro-
gram.  

Electrical Safety 
Program Validation 
 
Setting up an OSHA / NFPA 70E compli-
ant electrical safety program has proven 
to be a very difficult task for many facili-
ties. Now Cadick Corporation and Multi-skill 
Training Services have joined forces to offer 
a comprehensive suite of services that will 
help you develop, implement, and validate 
your electrical safety program. A tailored 
program developed from the following six 
phases will provide an optimum solution for 
you plant or facility.  

Phase 1 — Preliminary Analysis & 
Personnel Orientation 
 
Using data specific to your plant or facility, 
our engineers will start by performing a pre-
liminary short circuit analysis, coordination 
study, and arc energy analysis. Although 
the results of these preliminary engineering 
studies are not comprehensive, they will 
serve to identify potential trouble spots, 
start the process of specifying required per-
sonal protective equipment, and estimate 
the level of effort that may be required for 
the upgrade and/or establishment of your 
electrical safety program.  
 
After the preliminary studies are performed, 
our representative will present a one 
day training seminar which presents 
the results of the studies as well as 
laying out a specific plan for the com-
pletion of your safety program in a man-
ner that will help to create compliance with 
NFPA 70E and OSHA requirements. 



Phase 3 — Develop Electrical Safety 
Procedures and Safe Work Practices 
 
Based on data from the first two phases as 
well as existing client materials, our personnel 
will develop and tailor all required safety pro-
cedures, practices, and policies.  

Phase 4 – Safety Training Program 
Development 
 
Safety training is developed as required for 
each client. Although the training will vary 
from one client to another, they will gener-
ally fall into three major categories: 
 
1. Fundamental safety awareness training 

is developed for all This very short pres-
entation of two or three hours is often 
presented by the client.   

2. Core safety training is a two and one-
half day program designed to meet the 
fundamental requirements of standards 
such as OSHA CFR1910.331-.335 and 
NFPA 70E.  

3. Advanced, equipment specific training is 
intended for qualified personnel and is de-
veloped for a specific client’s needs. It in-
cludes hands-on time in equipment famili-
arization and hazard recognition.  

 
All safety training that is developed will utilize 
existing materials and packages to the extent 
possible. This will result in reduced cost and 
complexity.  

Phase 5 – Safety Training Presentation 
 
The client may opt to have all or any portion of 
the developed training presented by our person-
nel. Many clients find that using our personnel 
for training presentation results in a net savings 
of time and money.  

Phase 6 – An Electrical Safety 
Tracking Program 
 
Working together our specialists and client 
personnel will develop and implement a 
tracking program that includes full informa-
tion for personnel, training, procedures, 
and equipment. Such a program will sup-
port a safe working environment and help 
to satisfy the regulatory requirements for 
record keeping and documentation.  

Benefits 
 
The following are only a few of the many 
benefits that this program provides.  
 
• Safe and efficient operation of the elec-

tric power system 
• A sound basis for the selection criteria 

of qualified personnel 
• Reduced fees and fines incurred should 

an accident occur 
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